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You can’t expect to engage your employees if you don’t understand their feelings and
perceptions on specific engagement drivers.

The School Perceptions Staff Engagement Survey ™ will help you gather and quantify
your District’s employee engagement strengths and weaknesses.

Our survey collects data on School Perceptions’12 Indexes of Employee Engagement
including;:
- Control over work environment
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Publlc/parent Support and truSt Respondents were asked to rate their level of agreement for each item based on the following scale: 55

A . : : Strongly agree (5), Agree (4), Disagree (2), Strongly disagree (1), Don't know/doesn't apply (0)

Trust in District leadership T T T T T e T i W ST

CO unications Change Readiness | aan': confident that our District will be able to develop and execute an improvement 389 348
IIlIIl Change Readiness Our District has a culture of open dialogue around difficult issues. 334 29
Change Readiness [ There is a process for evaluating the effectiveness of new initiatives 325 277
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Planning/improvement process

Student Achievement Student discipline is handled in a consistent manner by all staff. 74
Student Achievement Overall. the school offers a high quality academic program. 95
Engagement My job is personally satisfying 24
E am proud of our District 17
Engagement enjoy being involved in events or activities beyond the normal school day. 12
E would this District to others seeking 98
Engagement It would take a lot to get me to leave this District 72
Es The amount of work | am asked to do is 57
C I feel sharing my ideas and opinions. 3.44
Communication ent information is communicated effectively to me. 3.56
C 7 | am kept informed about matters important to my work 37
Communication I have a good understanding of the plans and goals of the District 3.66
Communication Board policies and procedures afiecting me and my work are available and clearly | -,
Communication | feel the District honestly communicates with me about important issues. 359
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Click here for more information

CONTACT SCHOOL PERCEPTIONS TODAY TO GET STARTED TODAY.

School Perceptions ¢ 262.644.4300 ¢ info@schoolperceptions.com ¢ www.schoolperceptions.com



